Abstract-Leadership is art to influence other people to reach goals together through directing, motivate, supervising, ordering and guiding. Successfully leadership depend on how many people to lead through empowering employee to maximize ability potential. For to know ability potential employee done mapping human resources management. Mapping human resources management is knowing potential employee so leader will be develop based on potential in order to increase their quality. Mapping is very important to continuous analysis and then development human resources management can use HRIS (human resources information system). Development human resources management part of sustainability development goals (SDGs). In the SDGs combines all aspect to reach goals. This research use qualitative analysis. Collective data from literature review, internet and interview. Result from this research is find innovation leadership through mapping in order to development employee in the organization with human resources information system towards sustainability development goals. Conclusion from the research is importance innovation leadership through mapping, because human resource very important so must be developed. The high quality human resources a country showing quality country.
I. INTRODUCTION
Innovation is the process of translating an idea or invention into a good or service that creates value or for which customers will pay. To be called an innovation, an idea must be replicable at an economical cost and must satisfy a specific need. Innovation involves deliberate application of information, imagination and initiative in deriving greater or different values from resources, and includes all processes by which new ideas are generated and converted into useful products. In business, innovation often results when ideas are applied by the company in order to further satisfy the needs and expectations of the customers. For to reach success in business need innovation leadership because they need it for themselves as they learn to operate in challenging, unpredictable circumstances. They also need to create a climate for innovation within organizations. Leadership very important. Leadership is art to influence other people to reach goals together through directing, motivate, supervising, ordering and guiding [1] . Successfully leadership depend on how many people to lead through empowering employee to maximize ability potential. For to know ability potential employee done mapping human resources management with combine Human resources management is a central factors hearts an organization as well better resources management hearts achieve the objective of the organization and that the employee is an asset largest hearts an organization as well, so that assets can be in protect with goal organization and must provide comfort hall hearts work. Notoatmojo (2003) suggested the prayer man as one component resources organization as well as a determinant of achievement of the vision and mission of the organization.
Mapping human resources management is knowing potential employee so leader will be develop based on potential in order to increase their quality. Mapping is very important to continuous analysis and then development human resources management can use HRIS (human resources information system). Development human resources management part of sustainability development goals (SDGs). In the SDGs combines all aspect to reach goals.
Process Mapping allows a true buy -in to the completed product. Maps are developed in real time, and the employee can see exactly what is being recorded. They are developed in an interactive atmosphere that allows the employee to physically change what is occurring. Plus, it allows them to provide input on where the system can be improved. In our experience, we have gone back to offices where employees were excited about the process. They told new employees about the review that was going to be completed and looked forward to their turn to talk to us. Process Mapping not only provides management with an overall view of operations, but also provides employees with a view of how their work adds value and how they are part of a team. The holistic approach allows them to see where their work comes from. They can see the steps that lead to the product they receive and understand the work that has gone before. They can also see why they are doing what they do. Each step in the process should lead to further steps in the map. Eventually, this should lead to a final benefit to the customer. Process Mapping is often the first time employees understand why they are doing the work they do. It helps them understand why a bothersome statistic they are required to generate is important to a report that drives future customer transactions. Or it may show why they should not use a certain code they thought would make things run smoother [2] .
Event management human resources management good very dependent on quality review information for decision making in the field of human resources. The ability of the organization as well as the hearts acquiring, storing, maintaining and using information of human resources are important factors that support the sustainability of Life Company. Should companies realize the importance of human resource fulfilment operations quality and the right to keep to review developed human resources information systems to review support the fulfilment of the human resources quality, system singer the name is commonly called HRIS (Human Resources Information System). HRIS (Human Resources Information System) is a support system for decision-making process management with availability of different information takes as information needs employee / employees is high, the recruitment system, information employee data, information management employees up regarding the dismissal of an employee information. Human resource information systems (HRIS) is an integration of human resource management (HRM) and Information Technology (IT).
Sustainable development goals is the process reach goals amount 17 with no poverty, zero hunger, good health and well-being, quality education, gender quality, clean water and sanitation, affordable and clean energy, decent work and economy growth, industry innovation and infrastructure, reduced inequality, sustainable cities and communities, responsible consumption and production, climate action, life below water, life on land, peace justice and strong institution, partnership for the goals [3] .
II. DATA AND METHODS
The qualitative research results more emphasis on meaning that generalizations in general the reason using qualitative method because it is not yet clear, problem, holistic, complex, dynamic and full of meaning so there may be not possible to gathered data on social situation by the quantitative method research by instrument such as questionnaire test, interview guidelines. This research was survey research with descriptive design for aiming to find out the descriptive of causal mapping human resources management through human resources information system (HRIS). The location research of this research was public university, private university and Company all East Java with amount 836.
III. RESULT AND DISCUSSION
Mapping is the general definition graphical representative procedure, process, structure or system that depict arrangement of a relationship among its different component and traces flow energy, goods, information, materials, money, etc. in the mapping human resources management will be found as follow there is an absence of agreed staffing standards and staffing structures that are partially funded and cumbersome to update.
Insufficient collaborative decision-making related to planning and development of all sector worker training leads to a mismatch between numbers of staff required in a given cadre and the number being trained.
Decentralized responsibility for certain aspects of human resources management in the all sector makes it difficult to assure adequate human resources for all sector across the country. Complexities in the recruitment process create a variety of delays in filling of vacant posts.
A number of issues hinder the planning, budgeting and expenditure of funds in the most effective manner. Unclear and/or unenforced standards for health worker performance erode the quality of care and service provided.
Limited capacity for management and leadership of the health system makes it difficult for managers and supervisors to make best use of the limited resources they have. 
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Management Information Systems Human Resources (HRIS) is a support system of management decision-making process with the availability of the necessary information such as the information needs of employees, recruitment system, employee data information, employee information management to information regarding the dismissal of employees. Human Resource Information Systems (HRIS) is the integration of human resource management (HRM) and information technology (IT). This system combines HRM as a discipline that primarily apply information technology into the activities of HRM as in planning and preparing the data processing system in a series of steps are standardized and summarized in the application of enterprise resource planning/enterprise resource planning (ERP). In principle HRIS implementation in the organization/company will make it easier for organizations to manage its human resources systematically so that HR data will be managed properly.
In the Human Resource Information System (HRIS) entered data is data staffing system that includes processesprocesses such as: Human Resource Planning, Personnel Administration, Payroll, Compensation and Benefit, Personnel Performance, Education and Training and Termination / Retirement Benefits of implementing Human Resource Information System (HRIS) is : facilitate the capability Checking employees to fill the vacancy on a part / position, to describe specific jobs or job classes that have this level of turnover, absenteeism, performance and high problems that exceed normal levels, guidelines for the recruitment, selection, training and development of employees so that no one in the position of employees / right man in the right place, facilitate the planning system and development of employees for the career system, facilitate reporting system related issues concerning compensation system employee payroll system problems and other benefits earned by the employees and as a reference to employee training needs assessment to analyse the work of individual employees and determine which ones need further training.
The current generation of HRIS automates and devolves routine administrative and compliance functions traditionally performed by corporate HR departments and can facilitate the outsourcing of HR. More recent research shows greater use of HRIS in support of strategic decision making by HR. With an appropriate HRIS, HR staff enables employees to do their own benefits updates and address changes, thus freeing HR staff for more strategic functions. Additionally, data necessary for employee management, knowledge development, career growth and development, and equal treatment are facilitated. Finally, managers can access the information they need to legally, ethically, and effectively support the success of their reporting employee. Human resources information system will help to create human resources competence. This is will help the success of the program Sustainable Development Goals (SDGs) that Indonesian part of these country.
The new set of goals, the Sustainable Development Goals (SDGs), aims to end poverty and hunger by 2030. World leaders, recognizing the connection between people and planet, have set goals for the land, the oceans and the waterways. The world is also better connected now than it was in 2000, and is building a consensus about the future we want. The goals of sustainable development as follow: no poverty, zero hunger, good health and well-being, quality education, gender quality, clean water and sanitation, affordable and clean energy, decent work and economy growth, industry innovation and infrastructure, reduced inequality, sustainable cities and communities, responsible consumption and production, climate action, life below water, life on land, peace justice and strong institution and partnership for the goals.
IV. CONCLUSION
Based on result discussion, researcher take conclusion as innovation leadership will help create result of decision making in condition unpredictable because the leader need innovation leadership to success in business, mapping human resources management will help organization to give value added for employee become part of the organization, human resources information system give organization to result strategic decision making, sustainable development goals have 17goal to be reach by countries as no poverty so achieve welfare and innovation leadership through mapping human resources with human resources information system will support to success sustainable development goals.
